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Quality of Work Life of Traffic Polices at Chiang Mai Regional Police Traffic Center

= o/ * a o AA
WAL TN waze T AUATIING
UNARLD

AsAnEdfl AdequsraeAiafnuifielleqeiilinadanmnIndinn1svineuuazss AU INEInNIg
YN9THIBIA99995195 NEHITUAI19T 1399955 dmdaidesina Tnelduuuseunniiwedefiatunisise
fiusausandeyaanisyannsidiminiisisn993193 nguHas193 A139953 Tmdnideclna Sauam 232 An

L@ 3 & Y o ° v a Y aa
wifiuwneinsaetulsznan 135 wie uariudygntng 97 wig wazindisyandnanziilee Hadmgonsson
daenausiag KD Faear ALRAY N19ATIEARNandNiiEraResl LaXNITIATIZRRNNOANDLBINY

ayunan1sfnenlagsannudn Jadaiidanasonmn ndinnisineneedsii 9993195 NEHIINIITI9T
o o o 1 o a 4 o & 1% 1 @ = v a ! A
1999059 SandaiBesina TngszduanuAndiniuiladedis 6 fu aglussiudiunans Baedududafons
998 6 fnu A9il FUARTe T8989H0 Ap AUARTYIN AIHIINNE FNNENRNEN NN NEIAN FuRILIAREN
WAy FHANITHASIETR AMHATRL ATHNTNIINN19YINeIE wudn suaaAainiu i mlnesaneg Ty

o 4ﬂl a a ! o/ 1 = °_ o =3 o ldl 4 a a
sziuNn Wefiersantusieazdaanudniadeg eniBasmuandu A nnsvineuiissdnsfiannnumanauays
ANNATATY WAz N13IASLAMAIMERATIA (WN19YIN9TU

FrupaNaNiuEszndenmnnERan i lunnsaniudadegnnmEinis 6 fw fe A wienie

Fuanta FuanIUAINNNEIAN FNAILIRdEN F1UARA It LazFuANTHATLEAR fAuduRusiy

'
aaa

ANt NS rpuLUL B KTl d Aneafiin 0.01 Tne Hacndiusinlusysiu
Unnansuasiuluufismadends nane difinistinaddgyiuiadagmunimdin s 6 dau sanu dsae
95195 NGHIUI9195 guin999199 999953 dmdnideetin azilinaininnisvinemiluningasifsannty
fladufidanudniugtuaaninnisiiemluningen Tnenisnanziaaunnnoidany wudn
psdUEsE IR Nt syinendlunnsaNaainsneeesy dulledeiidenasieganindinnisineei 6
Fs THur fusnenie drsdnla Fausamun mnnedens fudouandes FNUARRTY YD WAL Fmannsimt
Fan Annautlaiusainubudenan (R=0.761) Fesmaaneginaninanimdinniainem s (F¥ouas 57.90
AIUADNINEARNTYINeMB9FN999991999 Bndauar 42.10 ilunafifinaindiuing uazideRananneinda
TR eaaR wudn TasaENTIMINNe AN ARt uay Faua AR SANHENTWE

a

s WEIRN19Ye T nsaNes Wil d Ay neaiffiszdy 0.05

dnAnwmangeIuEnisgaieaniudie Anvuinisgane WnAnede e

*3B9ANENI19738] B1915EN1AATINTSIANNS ABLLEMNSESAe sAnenaedeTna

Vol. 1 No. 2 (April — June 2015) 1



19819UR9G509 NANeNReLE e Iral 7 1 1707 2 (awen - Aquien 2558)

ABSTRACT

The Independent Study “Quality of Work Life of Traffic Polices at Chiang Mai Regional Police Traffic
Center” Objective of this research is to study the factors which effected working environment and quality of traffic
police's work life. Questionnaires use to collect data from 232 Chiang Mai Regional Police Traffic Center which
separate to two groups. First, 135 noncommissioned traffic police. Second, 97 traffic polices officer. The collected
data was then analyzed by statistics : frequency, percentage, mean, including correlation analysis and multiple
regression analysis.

The results of the study showed that the traffic polices at Chiang Mai Regional Police Traffic Center
had high level of overall quality of work life, in detail found that there are sub factors which are working with the
important organization and high quality of working environment ,and their opinions towards the 6 factors of quality of
work life were at medium level. Mentality showed the highest mean, followed by spirituality, body, social
relationship, environment, and career stability, respectively.

The correlation analysis between the 6 factor and quality of work life showed that mentality, spirituality,
body, social relationship, environment, and career stability were related significantly to quality of work life, in the
same direction, that is, if there is a important the 6 factor the traffic polices at Chiang Mai Regional Police Traffic
Center will have higher level of overall quality of work life

The analysis of the influence of factors affecting quality of work life towards the overall quality of work life
showed positive variation (R = 0.761). The predictive quality of working life as a whole, 57.90 percent of the life
and work of the traffic police to 42.10 per cent as a result of the other side. And considering the statistical
significance was found that social relationship, spirituality and career stability significantly influencing the overall

quality of work life.
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